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Thank you for your recent enquiry. 
 
Please review and complete the Application Form and Terms of Engagement. 
 
It is our aim to offer you the flexibility to work either full time or part time, temporary 
or permanent.  Please advise us on your application form your present 
circumstances and how we can endeavor to fulfill your working requirements. 
  
When you are invited to attend an interview please be aware that we will require 
the following: 
 

·  Passport/Birth Certificate 
·  Certification/Registration 
·  Bank Details 
·  NI Number 
·  Proof of Hepatitis B Inoculation 
·  Current C.V. 

 
If you have any questions please do not hesitate to contact us. 
 
Kind regards 
 
 
 
Nicola Dixon 
Regional Manager 
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APPLICATION FOR REGISTRATION 
 

Surname   
 

Title     

Name  
How did you  
Hear about us      

Current  
Address      

 
 
 
 
 
 

Dates at this  
Address  

Tel No           
 

NI Number       

Mobile No            
 

Email address  

Driver’s 
Licence Y / /N 

Own  
Transport Y / N 

Are you legally  
able to work  
in the UK? 

Y / N 
Is your Hepatitis B  
inoculation up to  
date? 

Y / N 

Do you have any physical or mental 
impairment?  If yes, please explain.   

REHABILITATION OF OFFENDERS ACT 
Please state details of any spent or unspent  
convictions and/or prosecutions pending.   
If none, state none. 

 
 

 
PLEASE STATE DAYS AND HOURS YOU ARE AVAILABLE TO WO RK 

Please indicate actual hours you are available for work i.e. 9am – 5pm 
 MON TUES WEDS THUR FRI SAT SUN 

HOURS        

 

ARE YOU LOOKING FOR (please tick)  

PART TIME  FULL TIME  TEMPORARY  PERMANENT  

 
WHAT LOCATIONS ARE YOU PREPARED TO TRAVEL TO FOR WO RK 

             

   

 
PLEASE STATE ANY PROFESSIONAL QUALIFICATIONS  

  

  



 
PLEASE CIRCLE PROCEDURES YOU HAVE EXPERIENCE IN 

Charting Composite 
fillings Crowns Endodontic 

treatment 
Denture 

Work 
Impression 

taking 
Perio 

treatment Orthodontics 
Treating 
sedated 
patients 

Amalgam 
fillings Veneers Bridges Implants Sealants 

Tooth 
Whitening 

Procedures 
Extractions Oral surgery Developing 

x rays 

 
ARE YOU (please tick)  

QUALIFIED  UNQUALIFIED  REGISTERED  UNREGISTERED   

NUMBER OF YEARS’ EXPERIENCE  

 
EMPLOYMENT HISTORY (most recent position first)   

Company Name 
 

Dates employed  
 
 

Address 
 
 

Position Held/Duties 
 
 

Reason for leaving 
 
 

Company Name 
 

Dates employed  
 
 

Address 
 
 

Position Held/Duties 
 
 

Reason for leaving 
 
 

Company Name 
 

Dates employed  
 
 

Address 
 
 

Position Held/Duties 
 
 

Reason for leaving 
 
 

 
EQUAL OPPORTUNITIES  

WHITE INDIAN BLACK 
CARIBBEAN 

BLACK 
AFRICAN 

PAKISTANI BANGLA ORIENTAL OTHER  

  

ANY ADDITIONAL INFORMATION (please state any further information you feel is r elevant)  

 

 
I declare that the information I have given is true and correct. I consent to Contakt Dental using the Information I have provided as  
necessary when seeking work for me. I have no objection to Contakt Dental contacting my previous employers in seeking  
references on my behalf. I have read and agree to The Terms of Engagement of Temporary Workers and have also been given a copy 
 

Sign:  Date:    

Print Name:      
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TERMS OF ENGAGEMENT OF TEMPORARY WORKERS 
 
1. DEFINITIONS 
1.i       In these Terms of Engagement the following definitions apply: 
 

“Assignment”   means the period during which the Temporary Worker is supplied to render services to the Client; 
“Client”  means the person, practice, firm or corporate body requiring the services of the Temporary Worker 

together with any subsidiary or associated company as defined in the Companies Act 1985; 
 “Employment Business”  means Contakt Dental of Unit 44 Teignbridge Business Centre, Heathfield, Devon TQ12 6TZ; 

“Temporary Worker”  means the individual who is introduced by the Employment Business to render services to the Client. 
                                                       
1.ii          Unless the content otherwise requires, references to the singular include the plural and references to the masculine include the feminine 

and visa versa. 
1.iii         The headings contained in these Terms are for convenience only and do not affect their interpretation. 
 
2              THE TERMS 
2.1           These Terns are valid for the length of an assignment and constitute a contract for services between the Employment Business and the 

Temporary Worker and they govern all Assignments undertaken by the Temporary Worker. However, no contract shall exist between the 
Employment Business and the Temporary Worker between Assignments. 

2.ii         For the avoidance of doubt, these Terms shall not give rise to a contract of employment between the Employment Business and the 
Temporary Worker. The Temporary Worker is engaged as a self-employed worker, although the Employment Business is required to 
make statutory deductions from his remuneration in accordance with clause 4.i. 

2iii          No variation or alteration of these Terms shall be valid unless approved by the Employment Business in writing. 
 
3               ASSIGNMENTS 
3.i           The Employment Business will endeavour to obtain suitable Assignments for the Temporary Worker. 
3ii             The Temporary Worker acknowledges that the nature of temporary work means that there may be periods when no suitable work is 

available and agrees: that suitability shall be determined solely by the Employment Business; and that the Employment Business shall 
incur no liability to the Temporary Worker should it fail to offer opportunities to work in any category. 

3.iii            For the purpose of calculating the average number of weekly hours worked by the Temporary Worker on an assignment, the start date of 
the relevant averaging period under the Working Time Regulations shall be the date on which the Temporary Worker commences the first 
Assignment. 

3iv            If during the course of the assignment or within 6 months after the end of the assignment the Client wishes to employ the Temporary 
Worker direct, the Temporary Worker acknowledges that the Employment Business will be entitled either to charge the Client an 
introduction fee or to agree an extension of the hiring period with the Client at the end of which the Temporary Worker may be employed 
direct by the Client without further charge to the Client.  In addition, the Employment Business will be entitled to charge a fee to the Client 
if the Client introduces the Temporary Worker to a third party who subsequently engages the Temporary Worker within the Relevant 
Period. 

 
4               REMUNERATION 
4.i             The Employment Business shall pay to the Temporary Worker remuneration notified on a per Assignment basis, for each hour worked 

during the Assignment (to the nearest quarter hour) to be paid weekly in arrears, subject to deductions in respect of PAYE pursuant to 
Sections 44-47 of the Income Tax (Earnings and Pensions) Act 2003 and Class 1 National Insurance Contributions and any other 
deductions which the Employment Business may be required by law to make. 

4.ii           Subject to any statutory entitlement under the relevant legislation, the Temporary Worker is not entitled to receive payment from the 
Employment Business or Clients for time not spent on Assignment, whether in respect of holidays, illness or absence for any other reason 
unless otherwise agreed. 
 

5.              STATUTORY LEAVE 
5.i             For the purposes of calculating entitlement to paid annual leave under this clause, the leave year commences on 1st April each year or, if 

later, on the date that the Temporary Worker starts an Assignment or a series of Assignments. 
5.ii            Under the Working Time Regulations 1998, the Temporary Worker is entitled to 5.6 weeks’ paid leave per leave year, this is accrued on a 

weekly basis. If the statutory minimum leave is subsequently decreased or increased then entitlement to leave under this clause will be 
decreased or increased so as to be set at the statutory minimum as it applies to any period in which work is carried out.  All entitlement to 
leave must be taken during the course of the leave year in which it accrues and none may be carried forward to the next year. 

5.iii            The right to paid leave only arises once the Temporary Worker has been engaged on Assignments through the Employment Business. 
Entitlement to leave accrues in proportion to the amount of time worked continuously by the Temporary Worker on Assignments during 
the leave year. The amount of the payment to which the Temporary Worker is entitled in respect of such leave is calculated in accordance 
with and in proportion to the number of hours that are worked on Assignments. 

5iv            Where the Temporary Worker wishes to take any leave to which he is entitled, he should notify the Employment Business in writing of the 
dates of his intended absence. The amount of notice that the Temporary Worker is required to give should be at least seven days. 

5.v            None of these provisions regarding statutory entitlement to paid leave shall affect the Temporary Worker’s status as a self-employed 
worker. 



 
 
 
6               SICKNESS ABSENCE 

The Employment Business will not pay the Temporary Worker when off work due to sickness but The Temporary Worker may be eligible 
for Statutory Sick Pay provided that he meets the relevant statutory criteria. 
 

6.i If the temporary worker is unable to attend a confirmed booking, the temporary worker must notify the employment business 24 hours in 
advance of the confirmed booking.  If the temporary worker fails to inform employment business within this period a £20 cancellation fee 
will be deductible from the temporary workers wages. 

 
7.             TIME SHEETS 
 7.i             At the end of each week of an Assignment (or at the end of the Assignment where it is for a period of one week or less or is completed 

before the end of a week) the Temporary Worker shall deliver to the Employment Business a time sheet duly completed to indicate the 
number of hours worked during the preceding week (or such lesser period) and signed by an authorised representative of the Client. 

7.ii             For the avoidance of doubt and for the purposes of the Working Time Regulations, the Temporary Worker’s working time shall only 
consist of those periods during which s/he is carrying out his activities or duties for the Client as part of the Assignment. Time spent 
traveling to the Client’s premises; lunch breaks or other rest breaks shall not count as part of the Temporary Worker’s time for these 
purposes. 

 
8               CONDUCT OF ASSIGNMENTS 
8.i             The Temporary Worker is not obliged to accept any Assignment offered by the Employment Business but if s/he does so, during every 

Assignment and afterwards where appropriate, s/he will: 
                 a)  Co-operate with the Client’s staff and accept the direction, supervision and control of any responsible person in the Client’s 

organisation. 
b)  Observe any relevant rules and regulations of the Client’s establishment to which attention has been drawn or which the Temporary 

Worker might reasonably be expected to ascertain. 
c)  Take all reasonable steps to safeguard his own safety and the safety of any ether person who may be present or affected by his 

actions on the Assignment and comply with the health and safety policies of the Client. 
d)  Not engage in any conduct detrimental to the interests of the Client; 
e)  Not at any time divulge to any person, nor use for his/her own or any other person’s benefit, any confidential information relating to 

the Client’s or the Employment Business’ employees, business affairs, transactions or finances. 
8.ii            If the Temporary Worker is unable for any reason to attend work during an Assignment s/he should inform the Client or the Employment 

Business by no later than 0700am on the first day of absence to enable alternative arrangements to be made. 
9               TERMINATION OF ASSIGNMENT 
9.i             The Employment Business or the Client may, without prior notice or liability, instruct the Temporary Worker to end an Assignment at any 

time. 
9.ii           The Temporary Worker may terminate an Assignment at any time immediately by informing the Employment Business. 
 
10             LAW 

These Terms are governed by the law of England and are subject to the exclusive jurisdiction of the Courts of England. 
 
 
 
 
___________________________________________________________  _______________________________________ 
Signed by the Temporary Worker     Date 
 
 
       
_____________________________________________________________ 
Print Name 

 
 
 
 
 


